
 
 

RECRUITMENT PROFILE 

CHIEF OF POLICE 

 
 

 The City of Woodstock, Illinois is a true Midwestern city where community and quality of life are 
 values revealed in every street and sidewalk. Beginning in the center of its historic Square and 
 moving out to its farm-cushioned edge, Woodstock is truly unique, a place its citizens are proud 

to call home. 
 

 This Recruitment Profile provides background information on the Community and City of Woodstock 
 municipal operations, and outlines factors of qualification and experience identified as necessary and 
 desirable for Candidates for the Chief of Police position. Importantly, this Profile will be used as a guide in 
 the recruitment process, providing specific criteria by which applications will be screened and individuals 
 selected for final interview and employment consideration. 
 
 All inquiries, but not candidate submissions, relating to the recruitment and selection process are to be 
 directed to the attention of: 

Deborah Schober, MS, SPHR 
Human Resources Director 

City of Woodstock 
121 W. Calhoun Street 

Woodstock, Illinois 60098 
 

Email:  dschober@woodstockil.gov 
Phone:  (815) 338-1172 
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Be a strong leader and complement the City’s 
current team of Directors.  
 
Be an excellent communicator, a “people 
person” who will listen to others, including 
residents, employees, businesses, etc. and 
discuss City Police matters with them 
respectfully and openly. 
 
Lead and motivate by example, with complete 
integrity, demonstrating an inherent sense of 
professional and personal ethics. 
 

 
 

PROFESSIONAL ANNOUNCEMENT 
 
The following, or similar, text has been released 
for insertion in appropriate professional 
publications and internet sites. 

 
CHIEF OF POLICE 

Woodstock, Illinois 
 
Woodstock, an established, charming historic 
community of just less than 25,000, located 55 
miles northwest of Chicago on Metra rail, seeks 
an experienced professional to serve as our next 
Chief of Police. The position serves as the 
administrative head of the Police department to 
manage, oversee, provide leadership for and 
ensure efficient operation of all City Police 
services including, but not limited to, the 
enforcement of laws and ordinances, crime 
prevention and law enforcement assistance for 
the protection of life and property.  
 
Minimum qualifications: Master’s degree in 
Criminal Justice, Police Administration, Public 
Administration or a related field. A minimum of 
five (5) years of progressively responsible 
command level experience in law enforcement/ 
related work and a minimum of three (3) years of 
supervisory experience. Any combination of 
education and experience that provides 
equivalent knowledge, skills, and abilities will be 
considered. Solid communication, leadership, 
team building, and long range financial, and 

strategic planning skills are required. The 
position provides an excellent benefits package 
with a salary range of $87,690(min)-
$111,903(mid)-$136,117(max) with the chosen 
qualified finalist likely being compensated within 
the lower top half of this range.  
 
A position profile and required application 
materials may be obtained and downloaded 
from the City of Woodstock website: 
www.woodstockil.gov under Employment 
Opportunities.  
 
Those interested and qualified, should apply 
electronically at once, in confidence, with a 
completed job application, cover letter, résumé, 
three (3) professional references, and salary 
history to: 
 
 

humanresources@woodstockil.gov  
 

Application materials will be accepted until 
March 1, 2016. 

 
 

The City of Woodstock is an Equal Opportunity 
Employer and reserves the right to select only 
the most qualified applicants for an interview.  

 
 

RECRUITMENT PROCESS 
 

The City anticipates a multipart recruitment 
process that shall serve to progressively define 
candidates whom the City wishes to consider 
further for our Chief of Police position. Please 
note that not all candidates will be asked to 
participate in each of these processes if the City 
does not wish to consider them further. The 
overall recruitment process shall include, but not 
be limited to: 
 

 Review and consideration of submitted 
job application, cover letter, résumé, 
three (3) professional references, and 
salary history 

 Completion and submission of a written 
self-assessment inventory providing 
written answers to 4-5 questions 

 Completion of in-person interviews, 
perhaps at multiple stages of the 
recruitment process 

 Completion of a group exercise with 
other candidates 

 Completion of in-person individual 
written exercises 

 Complete background and reference 
check with possible further assessment 
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